| CIM A NrernaTIONAL

“ lead strategically

THE NEWS NEWSPAPER, MAY 06, 2024

Central Power Purchasing Agency Gurantee Limited 2.
A Company of Government of Pakistan YN !

CAREER OPPORTUNITY o
CHIEF EXECUTIVE OFFICER-CPPA-G

The scope of responsidilites of CEQ is stated which entais both technical result areas as well as the framework of desired
compelencies required for the CEO position at CPPA-G considering the Technical, Leadership, Business, and interpersonal
compelency clusiers. These competencies encompass the necessary expertise, skils, and qualities required to successiully
lead and manage the organization in the power sector.

JOB SUMMARY

The Chief Executive Officer of CPPA-G assumes the responsibility of managing the overall operations and resources of the
company, making major decsions pertaining o procurement of power, biling and settiement & development of competitive
market, accordngly, designing the higher-level strategy for the company, providing resources, developing corporate culture,
and re-structuring of company to achieve objectives of CPPA-G as per mandate by MO Rules and its ficense. This challenging
position provides leadership for the execution of prevaiing legacy functions of CPPA-G and development of competitive
marke! to transform CPPA-G into a World-Class Market Operator (MO)

JOB PROFILE

The CEO must have a strong capability to lead, organize, operate, and set pricribes for the entre organization. The CEO val
be responsbie for

Overall management of Company operations and business
+ Implementation of poicies provided by Board of Direclors and provide management guidelines for efficient day-to-day
operations
+ Effective coordination with concemed Ministries/Divisions and DISCO, GENCO, NTDC, NPCC NEPRA, PPIB, AEDB and
other legal and statutory forums
+ Ensuring compiance with the legal, policy and regulatory requirements

REPORTING LINE
The CEO shall report to Board of Directors of CPPA.G

QUALIFICATION
Fellow Member of Professional Body countants (ICAPICMAP or others) or Graduate Engineer vith 16 years of
TenuIg uch disciplines from reputable National or

B ) [ I
international Insblutes recognized by HEC

EXPERIENCE & AGE

Prospective candidales should possess a minimum of 25 years of post qualification expenence out of which at least S years
should be in Senior management position in large public'private sector organizaton(s), Preference will be given o candidates
having following credentials of experience working in a Public Sector Organization in the Power Sector of Pakistan

Knowledge of Power Sector Planning & Contractual Framework in Ener{gg purchase business
Demonstrate credentials of management expenence in Power Sector of Pakistan

Sound understanding of legal, policy and regulatory regime of Power Sector of Pakistan
Capabiity of BPR/Automation of organizational & business processes

Well demonstrated skills of leading organization, strong decision making and mterpersonal skils

SALARY PACKAGE

The selected candidate for the position of CEO will receive market-based competitive salary package based on his/her
expenence and qualifications. The incumbent will be entited to fringe benefits as per company policy. Annual salary
increment, leave encashment, medical coverage for himselfiherseif and family members will be provided as per CPPA-(!
policy.

AGE

The age limit for the CEO position is up 1o 62 years on the closing date of this advertisement

TENURE OF APPOINTMENT

This Appointment will be made for the 3 years under the relevant provisions of Companies Act, 2017, Public Sector
Companies {Appointment of Chief Executive Officer) Guidelines, 2015 & State-Owned Enterprise (SOE) {Govemance and
Operations) Act 2023, However Board may extend the tenure on performance basis.

INSTRUCTIONS

+  The detaded job description can be downloaded from Company’s website www.cppa.gov,pk

+  Appicant is required to complete and sign an Application Form, as per prescribed format given on Company’s Website
to demonstrate his / her fitness and propriety for the positon

+ Only hardcopy of application wil be entertained, and incomplete applications will be rejected

+ Candidate will also submit his / her CV along with 2 personals, 2 work references, 2 recent photographs and copies of
educational degrees duly attested by HEC / Professional Body

+ Government Employee’s may apply through proper Channe!

+ Appicant shall also submit a deciaration on a non-judicial stamp paper as per prescnbed format given on Company's
websie

+ Company provides fair and equitable treatment in employment to all people irrespective of race, color, religion, gender or
disabiity etc.

+  No TA/DA will be given for the purpose of interview.

+ The enveiope containing the application should clearly menton the post applied for

+  Only shortiisted candidates will be invited for mterview

+ Applcation shouid reach this office within 30 days of publication of this advertisement

Company Secretary
Central Power Purchasing Agency (Guarantee) Limited

(Shaheen Plaza, 73 West Fazal-ul-Haq Road, Biue Area, Isiamabad, Pakistan)
website: www.cppa.gov.pk Contact No. +92-51-9213619

PID (1) No. 6668/23
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% PSW PAKISTAN SINGLE WINDOW (PSW)
: CAREER OPPORTUNITIES

The Pakistan Single Window (PSW) is a public sector company incorporated under Section 42 of the
Companies Act, 2017 with the primary objective of acting as the operating entity of Pakistan Customs,
Federal Board of Revenue, for the development and operation of the Pakistan Single Window (PSW)
system to facilitate imports, exports, and transit trade. The Company is headquartered at Islamabad
with its regional office at Karachi.

PSW is looking for energetic &motivated professionals for the following vacant positions.

Position Title Location
| Deputy Manager Financial Planning & Analysis KHI/ISB |

Note:

« Interested candidates can apply online and view a detailed job description alongi with the
qualifications_and experience required for the positions mentioned above by visiting the official
website of PSW(www.psw.gov.pk or by sending their updated resume at careers@psw.gov.pk by
mentioning the position title In the subject line of the email.

. V\Fplicatlon Deadline: 15 Days after the date of advertisement . .

» We are an equal opportunity employer, Females are encouraged to apply, Persons with special
needs are persuaded to applfv.

« All candidates are treated strictly on merit.

HR DEPARTMENT
PAKISTAN SINGLE WINDOW (051-9245587)

PID (I) No. 6753/23

Deputy Manager Financial Planning & Analysis

Degree Title: CAl ACMA |ACCA.
Minimum Experience: 6 Years (hands-on experience in Accounting, Finance, Budgeting, Reconciliations
& MIS.)

DAWN NEWSPAPER, MAY 11, 2024

Sui Southern Gas Company Limited

-_ EMPLOYMENT OPPORTUNITIES _.

Sui Southern Gas Company Limited, a leading Public Sector Utility Company in Pakistan is looking to fill the
following specialized positions with qualified, experienced and dynamic professionals who can add value to
the organization's progress.

Sr. # Position Minimum Qualification and Experience

MBA Finance from a recognized Higher Education Commission (HEC)
university or ACCA with at least 06 years of experience.

01[ ACMA vqith 04 years of post-membership experience.

Interested candidates are encouraged to visit our website https://www.ssgc.com.pk/careers/ for details /
job description and to apply online within fifteen (15) days of the publication of advertisement.

For internal candidates continuity of service shall be given as per Company's policy.

Shortlisting and selection shall be on merit based only.

The above positions carry market competitive compensation package. el 0’ PAISTAN

DCM - Support Services

01 | (Job Code 8305 - 01)

POLIO
ERADICATION
PROGRAMME

shaail

SSGCL is an equal opportunity employer and women are encouraged to apply. —

PID(K)3177/23
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rPLIC

Postal Life Insurance Company Limitad

SpleamisnScwiyglikaildiugy

JOB OPPORTUNITIES

Postal Life Insurance Company Limited (PLICL) is a key player in the life insurance business offering its services to the general public through a vast
network all over Pakistan. The company is seeking dynamic and result oriented professionals to fill up the following positions: -

2:‘ Position Title ';Z‘s:: Age Minimum Qualification Requirement Minimum Experience Requirement Location
Assistant Audit & .| Atleast 3 years’ of experience in financial institution.
2 |Manager - Team 2 Ugslo m;%rsq?r?lgﬁdj MAgﬁ / ACCA ALICMAL/|1n depth knowledge of regulatory framework of lkahmﬁ’.
Lead insurance / banking industry. Arach
14|m Fi 3 Up to CA Finalist/ ACCA /J/ACMA] M.Com/MBA 3 Years in similar capacity preferably in Insurance / Isllfarnabad.
anager:- Hinance 35 1 Financial Institution Kzrggﬁi
[Member of a recognized body of|At least 04 years of experience in financial
7 gEPUtﬁ Manager 1 Upto |[professional accountanis Jor Graduate|institution. In-depth knowledge of developing Is| bad
ompliance 35 |degreein Finance, Law or other related field | AML/CFT framework and regulatory requirements slamaba
(AML/CFT) from HEC recognized University. relevant to insurance industry
Member of a recognized body off " . : ;
Deputy Manager - : : At least 04 years of experience in financial
8 [Regulatory 1 Uggo d;grizsesiln?g?r']an?;cecOLgﬁac;}tzthgrrrelg’{:g?ig}g institution.  In-depth  knowledge of regulatory| Islamabad
Compliance from HEC recognized University. framewaork of insurance industry
Member of a recognized Dbody of 3 vog TR : ;
. years of experience in compliance/legal, internal
9 Agslsiant‘Mafr'lalger 1 Ugslo ELOTESESI'r?Ef;ani(;cigﬁﬂﬁﬁggrelg{gg?ﬁ}g audit, project management or similar experience| Islamabad
-Lorporate afhiairs fro?n HEC recoqnized University preferably in insurance/ financial service industry.
Finalist of a recognized body of .
Up to professional _accountants dr CA inter or gx gr?g;(s;e ac;?:rr:; airrl]d ing[}?z;]l?ge (/jeg?nr;rl?gigl Karachi,
16 | Accounts officer 3 Master degree in Finance, Business, or pe 8 P Uy : P Quetta,
35 | other related field from HEC recognized|Services industry. Understanding of IFRS, PPRA| '
University, rules, SECP regulations are highly desirable. dnore
Member  of recognized body  of] 5 ts and fin depart t
professional accountants oif CA finalist or years accoun’s = d nanee: cepament .
up to e 5 Experience preferably in insurance/ financial service| Karachi,
17 Manager Accounts 2 45 Ir\gle:ft':zedr dﬁ%ﬁ? 'nffrjg?r?ce‘}_l%“g'neﬁfcgrgit;:dr industry. Understanding of IFRS, PPRA rules, SECP| Lahore
University 9 regulations are highly desirable.

Candidates meeting above criteria may apply online by selecting the position on our website at www.plic.com.pk/careers. Last date for submission
of application will be 24™ May, 2024.

Human Resources Department
PLICL - Head Office

(051-9192902)

PID (1) No.6794/23



I C M AINTERNATIONAL

lead strategically

JANG NEWSPAPER, MAY 10, 2024

LAHORE COLLEGE FOR WOMEN UNIVERSITY

Judl Road, Labore - Puldetm. Tel 042-55200801-05, 95201950 Ext: 205 Fax: 04299205077
Website: wwwicwnedupk E-mail registrac@icwnodupk

B)  NOMN-TEACHING POSTS:

Ny
X Name of Pest s ? o Ape Limit Qualification
e oy (5%

—— - - - B - - - - — -—— - e
I | Badges & Fioamce Officer ; 01 | 3040 Yeas | CAACMA]/ MBA (Fance) / MCoan / MA |
it 20d Division from HEC recogeized

2 with § yeary' cxperence s |
et experience of Aude [ Accoust | A Padix
Sector / Private Organization of repae

5. | Assisast Trexsarer 00 | 17 2 | 2180 Years ('.*. MBA (¥inn L

Unrvessity or Instistion.  Preference shall Be pvea 0 3

| Candidate who bas experienced of the relevaat field

Genersl Information:

Applicatica Form along with ooe page CV, attested photocopies of relevant documents, ONIC, Domnicile, ome pocent
photograph and experience cerificates most be emached with the apolication. Applcation Forms and Challes forms are
evaiisble on LCWU webszte www.icwu eds ok end scheit the appiication form ot Labore College for Women Universaty,
Ladore from 09:90 am. to 03:00 p.m. Detail of processing fee & s under

. Rs - for BPS-19 2 above

. Rs. 2000 for BPS-18

. Rs. 100G - for BPS-16 2nd BPS-1Y
. s 500~ for BPS-05 10 BPS-1S

. Rs. 300~ for BPS2 10 BPS-M

i The last date for submission of spplications & 31" .“3\', 2024.
For 2 posts oaly HE.C. recogaized degrees are sccepisbie. No form will be comsidered wathost proper degrees
certificate
Foreige Degree holders must provide Equivalence Certificate issued by the Higher Education Commassion

" incompicte sppications or spplications recerved aiter the due date will act de accepushie
Appiicants sppiying for the above-meaticoed posts Saving cquivalent degrees of the post / subject must peovide
eguvalence catificate isssed by the HEC, Isiareabad

v} The caadidates spplying for the post of Professor / Assocate Professor should ssbmit a compiese list of peblicasions
aloeg with four complete sets of application form
Candidses presenilly workiag iz Government, Semi Governement 3ad Auvtonomous Bodies shoold send their
spplcatoas through proper channel osly. Advance copies are not acceptable

via) Ously short listed candidancs willl Be called for the isterview. Lanversily may coadect written Sest

x) pper 155 relioadle a5 per Government / Uniiversity Rules

X o 2, Minocities & Womea) wil e spplicable 25 per Government / University Rules

X ty s not responsible if call letiers are delayved or st recenved doe 1 may lspse of Coureer Apency / Post
Office / Telephonic message -

)  Fordhe post of Driver, peeference shall be given 10 Public Service Viebicle (PSV) Licesse bolders

x dadares

Xv)

Y

.

. Cy without amy reason

a any advertised post

BABAR ALI KHAN
REGISTRAR
LAHORE COLLEGE FOR WOMEN UNIVERSITY, LAHORE.

WEBSITE: www.lcwu.edu.pk, EMAIL: registrar@icwu.edu.pk
PHONE: 042-99203801-09 EXT: 205 IPL-4069
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CAREER OPPORTUNITY

“The Nation's Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with enabling
sustainable growth and inclusive development through its wide local and international network of branches. Being one of
the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards socioeconomic
growth in the country with an objective to transform the institution into a future-fit, agile and sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following position
inthe area of Financial Control based at Karachi.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:
01 | Position / Job Title

Finance and Accounting Officer (0G-1l / 0G-1)

Wing Head - Finance
e« Minimum Graduation or equivalent from a local or international university / college /

Reporting to
Educational /

Professional
Qualification

institute recognized by the HEC
Candidates having Master's Degree and / or any other relevant professional
qualification such as CA Inter/ ACCA /ACMA will be preferred

Experience * Minimum 03 years of experience in finance and / or accounts preferably in a financial
institution

Other Skills / e Good understanding of business and financial acumen

Expertise / e Excellent business communication and analytical skills

Knowledge e Proficientin MS Excel, PowerPoint, and Word. Basic understanding of Power Bl

Required e Detail oriented with high level of accuracy

Outline of Main * Toassistinthe preparation of Bank's budgets and financial statements

Duties / e To assist in preparation of trial balance and management accounts on monthly,

Responsibilities

quarterly, half yearly and annual basis

e To perform analytical review of various heads of accounting and prepare reports

To manage records and receipts of payment related vouchers

To identify and resolve invoice discrepancies and monitor payments with respect to
budgetary limits

To correspond with groups / divisions for collection of data for financial analysis and
assistin analysis of data received

* To coordinate with external and internal audit teams and assist in timely closure of

audit findings

* Tohandle SBP reporting matters and preparation of data and reports
e To perform any other assignment as assigned by the supervisor(s)

Assessment Test /
Interview(s)

Only shortlisted candidates strictly meeting the above-mentioned basic eligibility
criteria will be invited fortest and / or panel interview(s).

Employment Type

The employment will be on contractual basis for three years which may be renewed on
discretion of the Management. Selected candidates will be offered compensation
package and other benefits as per Bank's Policy / rules.

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working days
from the date of publication of this advertisement as per given instructions.
Applications received after due date will not be considered in any case. No TA/ DA will be admissible for test/ interview.

(We are an equal opportunity employer) PID(K)3166/2

Women, Minorities and Differently-abled Persons are encouraged to apply
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INTERNATISKIAL CENTER
FOR CHEMICAL AND BIOLOGICAL SCIENCES

/ R (H.E.J. RESEARCH INSTITUTE OF O,
CHEMISTRY, THIRD WORLD CENTER FOR T

MEDICINE AND DRUG RESEARCH )
UNIVERSITY OF KARACHI, KARACHI-75270

NON-AGADEMIC POSITIONS VACANT
a) ACCOUNTANTS (03)

BPS-16 (28,070-2,260-95,870)

The applicant must be Commerce graduate with Article
ship completed / M. Com. / MBA (Finance) with 16 years
education /{ICMA (Finalist)|/ ACCA from HEC recognized
university/institutions in good grades. The candidate
must have 5-7 years working experience in accounts
and finance department having expertise to manage
Staff Payroll, Accounts Receivable, Fixed Assets Register
and browed knowledge in Taxation e.g. filing quarterly
and yearly tax return, sales tax filing knowledge, the
candidate must have strong mathematical skills and
good in Advance Excel, Command in ERP Software.

Applications along with attested copy of CNIC,
testimonials and copy of this advertisement must
reach to the Director ICCBS, University of Karachi,
Karachi-75270, within 15 days from the date of
publication of this advertisement. Name of the post
must be clearly mentioned on the envelope. Kindly
note that a pay order of Rs. 1,000/- drawn in favor
of Director ICCBS is required to be submitted for
category A and B along with applications.
Director, ICCBS
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INTERNATIéNAL CENTER
FOB CHEMICAL AND BIOLOGICAL SCIENCES
5%, (H.E.J. RESEARCH INSTITUTEOF  (®.
(&) CHEMISTRY, THIRD WORLD CENTER FOR 7
“5/?  SCIENCE AND TECHNOLOGY and s,

DR. PANJWANI CENTER FOR MOLECULAR
MEDICINE AND DRUG RESEARCH)

UNIVERSITY OF KARACHI, KARACHI-75270

NON-ACADEMIC POSITIONS VAGANT
b) INTERNAL AUDITORS (02)

(ON CONTRACT)

Eligibility Criteria & Requnrements The candidate
should be qualified from ACCCAP or from a
relevant reputable recognized, national or international
institution would be preferred with at least 5 years
relevant experience, OR Master's Degree in Finance /
Accounts from HEC recognized university / Institution
with at least 7 years of relevant experience, OR candidates
having Bachelor's Degree (in Commerce or Business
administration) with at least 10 years of relevant work
experience preferably in reputable Institutions can also
apply. The candidate should possess excellent
communication (verbal & written), strong interpersonal
& presentation skills, and should not be more than 50
years old at the time of publication of the advertisement.

Applications along with attested copies of CNIC,
testimonials and copy of this advertisement must
reach to the Director ICCBS, University of Karachi,
Karachi-75270, within 15 days from the date of
publication of this advertisement. Kindly note that a
pay order of Rs. 1,000/- drawn in favor of Director
ICCBS is required to be submitted for category A
along with applications. Name of the post must be
clearly mentioned on the envelope.

Director, ICCBS
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HONDA How Wi idve Yo CAREER OPPORTUNITIES IN
e EMLARE & PRAMiiv, sctasi HOMNDA ATLAS CARS (PAKISTANI LTD.

Homda Atlas Cars (Pakistan) Limated B one of the leading astomaobile manufacturing companied in
Fakistan. The company has a Dlend of Japaneie and lecal culfure and provices excelent growih
opporfunities. Applicants are irwited for the following positions:

Honda Atlas Cars (Pakistan] Ltd is hiring for Lahore based position;

Manager Accounts & Finance

Ol i s g b C AR A, WS A e ke Trorm Béa 4 Brrmedd
EXponenor 4 to & years of expenence including at heast 2 years in managerial role:
Acge Requingd 36 Yiears

Job Responsibilities;
1. Complete owersight of Accounting and Financial Reporting Processes
Hanclle amid lead all Tazaion maifers

T Liditon with Externsd & Infernal Auditon bor polcy levesl matters

Intéerested candidates ithowld apgly anline an before F0.05. 230024 hetpi ' apps. hondas com, phlcareer! ar
ihare your reiume at career e hondacom phk mentionang Job Title of the pasition you ane applying for,

Human Hesources Divition
Honda Atlas Cars (Pakistan) Limited

43 Km, Multan Road, Manga Mandi, Lahore,
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Our client, a prestigious bank with a growing network is looking to hire dynamic and energetic individuals for
the below position. We are looking for experienced banking professionals who fit the eligibility criteria shown
below. The position is based at Head Office of the bank in Muzaffarabad AK.

01 Position/Job Title Chief Risk Officer (CRO) / Divisional Head, Risk Management

Division (SVP)
Educational/Professional | *  Minimum Bachelor's degree from an HEC recognized University
Qualifications or Foreign Equivalence.

Professional Qualification such as CA,

Experience = The candidate should be a professional with extensive and in-
depth knowledge of Risk management and Fl's business
activities along with relevant competencies, qualifications,
certifications and technical skills with at least 15 years of
working experience in the field of credit and risk managementin
the financial industry.

= Possess hands on working experience in developing the Risk
Management Framework & strategy and its implementation in
large organizations preferably in public sectorinstitutions

Other =  Excellent Computer Skills (MS Word/Excel, etc.)
Skills/Expertise/ = Good presentation and analytical skills
Knowledge Required = Excellentcommunication skills

= Good people managementand interpersonal skills
= Ability to manage time and workload effectively

Job Description = The Risk Management Head is responsible for ensuring the
Bank maintains an adequate and effective Enterprise Risk
Management (ERM) program thus ensuring the Bank is in full
compliance with all banking laws, rules, regulations, and
internal policies, procedures and processes.

= |dentify, measure, assess and mitigate all financial and non-
financial risks, stress tests.

= Drive top-down Risk Management functional governance and
oversight. Engage with Management on the establishment of
risk appetites, monitoring methodologies, reporting and
management of corrective actions to address identified issues
and control deficiencies

= Communicate all aspects of the Risk Management policy and
supporting appendices, guidelines and manuals to ensure they
remain perpetually currentand relevant.

=  Provide risk analysis and reporting of key projects that support
the strategic initiatives of the client through proactive
engagement with functionaries

=  Proactively follow up with Management for timely submission
of reports.

=  Provide support and advice in design and deployment of the
overall risk management framework, including risk strategy,
policies, appetite and tolerance.

= Develop and oversee risk strategy, policy, framework,
methodology and MIS, with the active support and involvement
of the business, operations and the other functions to ensure
compliance with the applicable risk management local
regulations or other generally accepted risk management
practices within the banking industry.

= Proactively supervise the credit due diligence (360 degree
analysis), covenant placement and monitoring, risk analytics,
financial modelling, internal risk rating, peer analysis and
compliance of Bank and SBP policies.

= Report to the Bank Management on the risks pertaining to the
business areas, such as Credit, Market, Liquidity and
Operational Risk

=  Ensure 360 degree credit risk monitoring by working closely in
line with the Business and Operational functions.

= Manage the process of identifying and assessing the risks and
organizing appropriate external and internal risk reporting

=  Monitor the industry concentration limits for the bank in line
with the bank's policies, national and international economic
indicators, central bank directives, etc. on areal time basis.

=  Establish risk manuals and maintain relevant documentation for
auditand inspection

= Monitor compliance with risk limits set and report unfavorable
deviations following the bank's internal procedures and the
regulatory procedures followed in such matters.

= Meet all the regulatory requirements with respect to Risk
Management.

=  Will ensure that operational risks are appropriately identified,
measured, reported and managed in alignment with the
organization's risk tolerances and in compliance with laws,
regulations and internal policies and standards. This will be
accomplished by working collaboratively with other staff
across the Business Units, Compliance and Internal Audit as
well as through independent thought and challenge.

=  Contribute towards the development of a strong risk culture.

Age Upto 57 years onthe closing date of advertisement

Send your CV within 15 days of publication of this advertisement to careers@mh9.biz mentioning the
position applied for. Only shortlisted candidates will be contacted. We are an equal opportunity employer.

| AJK 161-D/05/2024 (1SB-G)
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SITUATIONS VACANT

Applications from Pakistan nationals on prescribed proforma are invited to fill vacancies mentioned below:

Ny | Name of Post with BS Qualification & Experience Age Limit |\ N> | pomicile ';'::gn‘g
Deputy Assistant Director | e 2" Class or Grade “C" Bachelor's Degree in Business Punjab
(Accounts) (BS-16). Administration (Finance/Accounting)/ Commerce from Non-Muslim
a University recognized by HEC. (Minerityl-01
e Two years post qualification experience in the Sindh (R)-01
relevant field. Liable to serve
1 OR 28 Years 04 @anywhere in the,
e 2 Class or Grade “C" Bachelor's Degree in BP0 country.

Commerce from a university recognized by HEC.
[CMA/ACNMA]in addition to Bachelor's degree.

e One year post qualification experience in the relevant AJ&K-01
field.

INSTRUCTIONS:

1= Applicants may apply through ECP's Online Recruitment System by visiting the link i.e. www.ecp.gov.pk or jobs.ecp.gov.pk within
30 days of the printing of the advertisement in the newspapers.

2. Applicants who apply through the online recruitment system are also required to submit hard copy of their applications failing which the
candidates will be considered as ineligible.

3. Hard copy of application on the following prescribed format alongwith CVs and all relevant education/experience certificates including

CNIC and one recent passport size photograph should reach through P.O. Box Number 1418 within 35 days of publication of this

advertisement on the address given below. The name of the position applied for must also be clearly mentioned on the envelope.

Applications received after cut-off date shall not be entertained.

No TA/DA will be admissible for appearing in test/interview. Only short-listed candidates will be called for test/interview.

The Competent Authority reserves the right to cancel the process of recruitment of advertised post partially or totally without assigning

any reason.

Stations for test/interview will be decided subject to number of candidates.

The applicant is liable to serve anywhere in the country where such post(s) exists.

Relaxation of upper age limit including 05 years general relaxation over and above the prescribed age limit shall also be admissible

under the Initial Appointment to Civil posts (Relaxation of Upper Age Limit) Rules, 1993.

10. The Authority reserves the right to increase/decrease the number of vacancies or cancel the recruitment process altogether at any stage
without assigning any reason(s).

11. NITB Basic IT training/certification is mandatory for the post of Senior Assistant (BS-15) (06-weeks), Junior Assistant (BS-13) (03-weeks)
and Sub Assistant (BS-11) (03-weeks) after selection and before completion of probation period.

o0 N

©oN

Assistant Director (Estt-ll)
P.O. Box No.1418,
GPO, Islamabad.

10
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[Funjab Hesauree Improvement snd Dgitsl Effectivonoss Program]
Loan Mo, $1TH

The Finance Depariment, Governmaent of the Punjab has received fnancing from the
World Bank towards the cost of the Punjab Resource Improvement & [hgital Effectivencis
(FRIDE) Program. The main objective of the Program it "o increase Owin Sowree Reovenue
and improve reliability of redource allocations and scoois Vo Jdigital sorvicos for pooplo and
furma i ihe provines of Punjab™, The expoctod results of the Program correspond with the
Cewernmicnt™s expenditure framework across three Resull Areas which are (i) sirengihencd
budpet formulstion and fizcal risk management, (i} increased use of digiml echnology for
delivery of rebociod public services, and (iil) improved colleciion of own source revenue,

The Finance Depariment hai catablithod Public Financial MManagoment Uinit (IPFR LI,
o implement and coondinate program aclivities. The Finance Department Intends bo apply part
of the loan procccds for hiring conwulting services. The consulting services (“ihe Services™)
e hads M’Wl‘iﬂ af Head PFML as por following criterin.

MNo. of | Prescribed
Paatl _ Ape

Sr. l'u'lllhl- Qunliﬂe-ﬂmtﬁ:pﬁrhnmﬁhllh

e = —

Head ¥ Minimum 16 yoars” oducaton in Finanee ] Mi-s0
PFRML { Dusincss Adminlstration f Ecomomics §
CA F[ACMA]S ACCA J ICAEW / CFA
feom & reputed Forgign Univerdily oo
HEC recapnired institwlions
¥ Mrofciiona] Certificstion in the arcax of
Finandial Managoment, Project
| Blanagement or ERP will be prefermed
 Posi gqualification selevant professional
| experence of 13 years in oorporaie £
| publie sectgs i Dinance, Cofpodalo
Finangg, Mnantial consulting, and / or
flinancial advitory / Risk managomeni’
Investmant Stratoghes coveoring stralogic
oworsipht mx woll as policy swpport for
financial owersight mechanisms, and
relaed kKnowledge of ERP. Al least 5
years foul of 1§  years) relevant
exporionce in a lead F Senkgr Management
rola
o oCandidato must  possows olfoctive
cowmmunication skills |
B Ability e provide strmlegic diredtion
along with stakohoklor's engagormoni
Loadership abiliticsa and team player,
backed by effective lime mMAnAgEmMEnt,
profeazionalizm, menaging core fcam af
’ specialists, creativity and vision. I
nprill:-lll-nnvl.-{}l*l wnh updated CV, latcst pholograph, attestod copies tll' EHJE‘
cducational certificates’degrees and cxperience contificates should be submitted ail the below
montioned sddress. Project SiafT employed s Forelgn Funded Projects muosi obdabin
[partmental Permisieon from contomed Adminidtrative Sosrctary pricr 10 applying fos
subject post and submit it with application. Ircompleie applications or applications recelwed
after the due date will net be conablensd Dly ahon-listed candidates will Be imvited fof the
imervigw, Mo TAMA will be paid in this repard, Tho sorvice of sclocted applicants will bo
torminaied whose dogree(sVeducation corificate(s) are found bogus. Markei based salary
commensuraic with cxperence and qualificatlon will be offered 1o the sebecred candidstes.

The Expresison of laleread with d-:lllll:'d_rl.;bq.l-:-wn_p!mrua' lerms af Referonces {[TORS) may
alwy be  wigwed ab
program, Applications must be moocived not Ister than 2&=May, 2024 during the oiTice houes.
shlonitpe Ao
The Consultanis will be selecied |n sccordamce with the Individual Consuliant Selection
Micthend ax sot out in the *Weorld Bank Procurement Regulations 2023,
Section Officer {Policy & Reform)
Governmant of the Punjab
Finance Departimant
Punjab Civil Secrotarint,

IPL-3868 Lahore. 042-99211079
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CHOLISTAN UNIVERSITY OF VETERINARY AND ANIMAL SCIENCES, BAHAWALPUR
Website: www.cuvas.edu.pk Address: Near DHA, Bahawalpur Phone: 062-9255716
E-Mail: registrar@cuvas.edu.pk

SITUATIONS VACANT

CHOLISTAN UNIVERSITY OF VETERINARY
AND ANIMAL SCIENCES, DAMAWALPUR

Applications are invited from Pakistani Nationals for Teaching and Non-Teaching (Class-A) positions, who are not married to a foreign national, on
prescribed forms (downloadable from the University website i.e. www.cuvas.edu.pk) for making appointments on Regular or TTS or Contract basis for

the following posts:

NON-TEACHING POSTS

Sr,

No. Name of Posts/Pay Scale
One (01) Treasurer (B8S-20)

3.

(3 year Contract)

(0N

10))

(0]

()

0]

(%)

Mi Ousalifi R i
1 Q

ement

Ph.0. in Finance or Commerce or Accountng or
Auditing or Economics from an institute or a
university recognized by the Higher Education
Commission; and

eight years' post qualification relevant expenence
OR

MS or M.Phil, (second division) in Finance or

Commerce or Accounting or Auditing or Economics

or equivalent qualification from an institute or a

university recogmized by the Higher Education

Commission, and

ten years’ post qualification relevant experiance
OR

MBA in Finance or M.Com. or ACCA o m oF

M.Sc. in Economics (second division) or equivament

qualification from an institvte or a university

recognized by the Higher Education Commission

and

twelve years’ post qualification relevant expenence

Age Limit: 40-50 Years

One (01) Deputy Treasurer
(85-18)

{Regular or Contract)

W)

A Finance) or M m. or ACCA o«

o MSc (socond division) n

NCcs Of equivalent gqualication from

st Institute Of @ university recognized by the
Higher Educaton Commission; and

five yooars
expenonce

post qualfication  relevant

Ace Limit: 25.45 Years

Two (02) Assistant Registrar
(BS.17)

(Regular or Contract)

Master's degree| /
division) or

MAlor ACCA or BS (second
lont qualification from an

oqu

Institute of & university recognized by the Higher
Education Commission

Age Limit: 21-35 Years

Two (02) Assistant Treasurer
(BS-17)

(Regular or Contract)

MBA or MCom. or
(second division) »
qualification from an

or ACCA or M.Sc
nomics or equivalom
institute or @ university

recognized by the Higher Education Commission

Age Limit: 21-35 Years

IPB-238

REGISTRAR
(Cholistan University of Veterinary and Animal Sciences, Bahawalpur)

6

Applications are required In quadruplicate for the post of Profossor and duplicate for ol
romaining posts with attested copies of testimonials, cerifices and one recent attested
passport size photograph along with onginal fee deposit silp

The applicants shall deposit a non-refundable processing foe as tabulated below In CUVAS
BWP Alc ® (17527901021503) thwough deposit siip containing following information in any
beanch of Habib Bank Limited, Pakistan:

Name of the Candidate (L) CNIC of the Candidate (e)
Sr. No. Name of Posts or BS

Name of Post

Amount

6,000/

4. 000/

3.000/

2,000/

1,000/
* The candidates who have already applied against the advertisoment Nos, IPB-852 dated
09" October, 2018 and IPB-257 dated 27" March, 2022. for the posts of Registrar, Controller
of Examinastions and Deputy Controllor of Examinations ace required to apply/submit fresh
spplication along with required documents and processing fee
Parsons already employed in Govermment o other organizations ahould submit their
applicstions through proper channel within due date. The requisite No Objection Certificate
from prosont employer must reach in the Office of the Registrar bofore or on the last date for
the receipt of applications, falling which such applications will be treated as rejected and no
call for interviewtest will be issued

alalwin]-

All Government employees who intend 1o apply for the posts through proper channel shall
dadfy through the Heads of the attachod depaciments that there I8 0o pending
Iinquirg/outstanding dues aganst them. Moreover, thore are no advorse ramarks in any of their
annual confidential reports. These conditions are necessary for the grant of departmental
pormission certiicate/No Objection Certificato (NOC)

For non-teaching posts, applications of candidates having Punjab domicile will be entortained
By handAncomploto/iate received applicatons will not bo antertained

The candidstes holding professional degrees must provide registration certificates from the
relevant council

The candidates
applications

applying for multiple posts are required to submit separate complete

The University raserves the rght

8. not 1o fill any or all the adve

b. 1o short list the applications/
the University.

€. 10 INCrease of decrease the number of posts

Interviowtast call letters will ba issued only 10 the eligible/shortiisted candidates. No TA/DA

drmissible

Ago relaxation will bo given as por Policy, Governmont of the Punjat

Age of every candidate shall be calculated on the closing date of receipt of the applications.

The University is not responsible if call letters are not recelved due to any lapse of Courler

Agency/Post Office

Candidates should cleary mention the nama of the applied position on the top Aght comer of

anvelop

Applications compiote in all respect showld roach at Cholistan University of Voterinary and

Animal Sclences, Near DHA, Bahawalpur latest by 23-05.2024 (Thursday) during office

hours via registered madl through Pakistan PostUCourler services

ised posts Wiihout assigning any reason
‘candidatos in accordance with the oitena to be prescribed by

12
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E-Mail Address: fpsc@ipsc.govpk  Website: www.fpsc.govpk
Phone No. 031-9205075  Ext. 385, 377,236,243, 241 & 298

nsolidated Advertisement No. 5/2024 Islamabad, the 3rd May, 2024

Intending candidates may apply on-ing uplo 20th May, 2024 for the following vacancies. Also visit FPSC's website for

detals mentioned in the General nstrucion to the candidates. — [——— i e e

BED Case NoF4-702024-R (5/2024). SENIOR AUDITOR (BS-16). PERMANENT, PAKISTAN AUDIT DEPARTMENT. OFFICE OF THE
AUDITOR GENERAL OF PAKISTAN. MINIMUM OL»ALIFICAYION Second Class or Grade ‘C’ Bachelor's degree in Business Administration
(Finance / Accounting) / Commerce / Ec Cs / Mathermatics or equivalent o a University recognized by HEC. OR Second
Class or Giade C' Bachelor’s degree wil postigraduate Certificate or CA (Foundation) or ACCA (knowledge level qualifed)
AGE UIMIT. 20-28 years plus five (5) - relaxation in upper age limit. NUMBER OF VACANCIES ~ ONE (1) DOMICILE
CQUOTA: Sindh (Urban) (Minorities / Non-Mushms quota). PLACE OF POSTING Anywhere in Pakistan

B Case No F4-87/2024-R (5/2024). SENIOR AUDITOR (BS-16), TEMPORARY LIKELY TO BECOME PERMANENT, PAKISTAN
MILITARY ACCOUNTS DEPARTMENT, MINISTRY OF DEFENCE. MINIMUM QUALIFICATION: Second Class or Grade ‘C" Bachelor's
degree in Business Administration (Financ ccounting) / Commerce / Economics / Stalistics / Mathematlics or eguivalent from a
University recognized by HEC ORabonal Lavel Certificate from ICMA after Graduation. AGE LIMIT. 20-28 yzars plus five
(5) years general relaxation P age lmil. NUMBER OF VACANCIES— ONE (1) DOMICILE/ QUOTA: Ex-FATA
Mmorites/Non-Muslims quota) PLACE OF POSTING: Anywhere in Pakistan

Observance of Gomnl Instructions: '

1 In all cases eligibity of the candidates shail be determined as per Commission's pokcy Rid down in General InsStrucBons §

displayed at FPSC's Website Candidates are advised 10 go through the said General Instructions 10 update themselves before

applying

Procedure to apply: 1,

() Al apolications must be submitled onling hyough FPSC's website www.ipsc.gow.pk.

(s) Candidates may edit on-ne applications only once within the closing date in order o rectify any error / omission efc

(81) Information claimed in on-line application form will be reated as final

2 (v) Subsequent clasms of expernence. eariies Nol given in on-ne form. are considered afles thought and an aflempt 1o become |
eligible Such subsequent claims shall not be accepted '

(v) Detai’od General Instructions / guidelines 10 apply online are avaslable on the website

{vi) No hardcopy of onine application is required from the applicants

{vis) No manual appiication will be accepted for General Recruitment cases. Only onfine appliications will be processed and
admiited on of before the cut-off date as announced for respective case

Appuc‘l.n Fee:

(1) The rate of fee for varous posts is- BS-16 to 17 = Rs. 300/- ; BS 18= Rs. 750/- ; BS-19 = Rs. 1200/- : 8S-20 and

above= Rs. 1500/-

(s) The fee may be deposited on or before the closing date in the nearest Government treasury or in a branch of National Bank

3 of Pakistan or in a Siate treasury authorized 1o transact business on behalf of Government under head “C02101-ORGANS OF

STATE EXAMINATION FEE REALIZED BY FPSC"™ Banx araft / Cheque / Postal Order s not acceptable

(%) Original TR may be preserved and provided 10 the supervisory staff at the time of test / examination at the Center given n

Admission Certificates. Photocopy or Bank Scroll is not acceptable

() TR may not be sent to FPSC in advance but provided at the time of test / exam or when asked for

Relaxation in Upper Age Limit: 3

4 Maxirmam age limit as prescnbed under the Recruitment Rules shafl be relaxed in pursuance of initial Appointment to Cvd Posts |

- (Relaxation of Upper Age Limit) Rules, 1993 (as amended from time to time). The detad is given at para-6 of General Instructions

available at FPSC's website www.ipsc.gov.pk !

Shortlisting criteria for interview: 3

S The canaiiates will be shorilisted for interview as per policy of the Commission contained in para -16 (A, B & C) of General!

Instructions.

Documents required from the candidates:

(1) After the test / exam, on the basis of results, the candidates who are on higher mernt positions n respective guota would be.

asked W furnish the attested copies of requisite documents vizz two photographs, Matric, Intermediate certificates,

Bachelor's, Master's, MLPhil, Ph.D. Degrees, CNIC, Experience Certificate (where required) showing nature of job / detaled

-ob (‘/’scrrpbon ssued by an authorized officer of the Ministry / Division / Department concerned. Domicile Certificate,

Certificate (in case of government servant) as well as Original TR (in non-test cases) efc. -‘h;

15 d:ys of the Noﬁco from FPSC by post, SMS and E-mail.

(%) Wherever an equivaience of the required degree is to be claimed by a an equivalence certificate isswed by

6 HEC / relevant forum may be furnished to FPSC to authenticate the claim.

(8) Experence from Frms / Companies / Institutions / Organizations / Banks / NGOs etc will be acceplted f these are well

known nationally or internationally. have appropriately been registered / incorporated with concerned government depariment /’

institution for doing business, Maintain office (s) and have proper registrabon numbei / Referance number. where appicabie $

(v) The candidates who fal to fumnish the requisite documents within stipulated time or furnish incorrectincompiete |

information, their candidature shall be liable to rejection Therefore, they are adwvised o keep thewr documents ready for

submission to FPSC by the due date

(v) From requisition of documents it should not De prasumed that the candidate has been shortiisted for interview as his / hc

eligibiiity s 1o be dalermened in view of documents and mert posibon 3

7. Ehgbility of the canduiates in all respects shall be reckoned upto the closing date

B Certifi s Admission Certifficate for Screenng / Descripive Test for the respective posts will be piaced on the webse

of FPSC i e. wwwipsc.gov.pk coupie of weeks befors the actual date of examnabon. Candidates are advised 10 frequently VSR thes

websaite for the updates They will be intimated through SASS as well. However, no INfoIMMAtON In this regard shall be sent through post. |

Conduct of Test:
() It will be mandatory for the candidates to bring original CNIC, Treasury Receipt and - copy of A Certificate
at the time of Screensr Written Test
g () ma‘?ﬂ reasury Receipt didates not be entry in the Examinaion Hall. Photocopy of TR / Bank
s«:rol-?: be accepted. Candidates are advised o0 preserve the original TR 50 25 to avoid any inconvenience at the time of
in Exarmnation

Hails.
(i) Test / Examination for Consolidated Advt. No. 5/2024 will be held as early as possibie after closing date

10 Change of Centre: Candidates are allowed 1o avail facdity for change of Examenation Centre, only Bwough on-iine reguest af least 1-Month ]
* | before commencement of examination

11. | Clesing Date for subinission of applications = Monday, 20th May, 2024,

ASSISTANT DIRECTOR
FEDERAL PUBLIC SERVICE COMMISSION PID (1) 6662/23 ,
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MANAGEMENT TRAINEE

PROGRAMME

Pakistan Mineral Development Corporation (PMDC) is a state-owned enterprise responsible
for the exploration, mining and marketing of various minerals. Operates under the
administrative control of Ministry of Energy (Petroleum Division), Government of Pakistan. As
part of its commitment for capacity building of young professionals, PMDC is pleased to offer
on the-job training opportunity as Management Trainee through one-year contractual
engagement.

The Management Training program is a one-year training contract and does not constitute an
employer-employee relationship and there is no obligation on PMDC to offer regular
employment to trainees on completion of the training period.

ELIGIBILITY CRITERIA

e |ocal or foreign-qualified Pakistan nationals with bachelor’s or master's degree (minimum
16 years of education) or equivalent in specific disciplines/ categories as stated below from
a reputable institution recognized by the Higher Education Commission of Pakistan.

» [Maximum age to be 28 years on the date of advertisement.

¢ Must have minimum 3.0 CGPA.

e Candidates who have graduated in years 2023 with or without post-qualification
experience.

Candidates meeting the above criteria are encouraged to apply in relevant disciplines as
mentioned below;

No. of | Qualification (Minimum 16 years
Sr. No. Category posts | of education)
4. | Management Trainee (Finance/ 03 | ACCA/ACMA/CIMA
Accounts)

1. Applicants meeting standard eligibility criteria mentioned above will be required to appear
for a written test and interview.

2. Selection will be made on merit basis, with 30% weightage on education marks, 40% on
test assessment and 30% on interview evaluation.

. Selected candidates will be paid a lumpsum monthly stipend of PKR 80,000/-.
. Incomplete and late applications will not be entertained.

. Only short-listed candidates will be called for interview/test.

. No TA/DA will be admissible for interview.

. The last date for submission of applications is 25.05.2024.

. PMDC is an Equal Opportunity Employer, Females are encouraged to apply.

. Complete application form available at PMDC website, filled with complete supporting
details including educational be sent in envelope marked “APPLICATION FOR
MANAGEMENT TRAINEE” on the top right corner or through Email to hr@pmdc.gov.pk.
Applicants can also apply ONLINE through the link www.njp.gov.pk.

W0 0 N Oy B W

Candidate who misinforms or fails to provide the required information or documents, does not
meet the specified criteria as per advertisement, attempts to influence the process in any
manner, tries to obtain support for his/her candidature by inappropriate means or tampers
with evidence of age, educational and other certificates, will be disqualified from the current
and any future recruitment processes even if the candidate is otherwise qualified.

GENERAL MANAGER (HR&EA)  PiD() 6788/23
Pakistan Mineral Development Corporation

Head Office: Plot No.13, Sector H-9, Islamabad
Tel: 92-51-9265132, Fax: 92-51-9265127-29
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33 MERCANTILE

P M E X m

“1 EXCHANGE

The Pakistan Mercantile Exchange Limited (PMEX) is a technology driven, web
based, demutualized multi-commodity exchange, regulated by the SECP. It provides
a centralized place for commodity futures trading. The vision of PMEX is to be
among the leading mercantile exchanges of the region and has established
strategic ties with several international exchanges to explore new business
opportunities and is adopting global best practices in line with this objective.

PMEX is now seeking a dynamic Chief Executive Officer (CEO) to lead the
organization, enabling it to meet the corporate objectives as set out by the Board of
Directors. He/she will ensure effective external stakeholder management while
striving to increase the visibility of PMEX in the national and international markets.

“.!gz PAKISTAN

The candidate would have a Masters qualification from a HEC recognized institution
or almember of professional accounting body]with around 20 years of relevant
experience of which at least 5 years should be in a senior leadership role as a direct
reportee to CEO/MD or at least 3 years as CEO/MD, preferably in a regulated
financial services entity.

Selected candidate will be offered a three (3) year contract (extendable) with
market-based salary and other perks and privileges commensurate with the
experience.

Director Human Resources Consulting

SIDAT HYDER MORSHED
ASSOCIATES (PvT) LTD SioAT HYDER
Management Consultants
Beaumont Plaza, Beaumont Road, Karachi
Email: human.resource@sidathyder.com.pk

Candidates meeting the
above requirements
should apply latest by

26 May 2024 to:
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(T) FAISALABAD WASTE MANAGEMENT COMPANY

CAREER OPPORTUNITIES

faisalabad Waste Masagement Compony (FWMC) has Boen establadod under Scction 42 of Componses
Oronance 1984, The COmpany eslaskahod with a vision 10 evabish on efficent, brarsparent, resporaive, sustalnatic and
tegrated Sokd Waste Mandgement system in Falsolabod. FWNC provides & unigue opportunty o professionaly foe working
i an excefient environment §long with competitive market Based solary and gotential for professional growth, FwMC

iwies apphcations for the fofowing porlions:: .
.| Position T Qualification and Experience | Posts [ Age
s N —"“‘l A momber Of 8 Focognized Dody Of Prolessiond occourtants with &t ‘ '
; s
Chief Finamcial | |\ o total asscts of five Bion rupees of mor; | o | ww
1 Officer or 8 person hoiding 8 master dogroe In finance from 3 universty 50 Years
(M-4) recognized by the Migher Education Commission with at least ten yeoars
| retevant exporience, In case of other Public Sector p-r-e;_ |
. Momder of 2 recognized body of '.3'(."'.!'- ondl Accourtants; ¢
() certhied inkernal audter; or
Chief Internal | () certfied fraud examinegr; of | | upte
2 Avditor | {¢) cortfied internal cortrol audlor; o o1 | SO Years
(M-4) | (¢) person hoidng 2 master dogree In fnance from & universty
recognized by the Higher Education Commission with at least five yoars
of redevant 2udt experience i well reputed organzation, 1

smber oF A ( ' ey

A member of 3 recognues ix rolessonal accourtants
| or 3 member of 3 recogned body of Corporate Of ChINENed SeCrEtires; {
Company | . 5 person rolng @ master degree 1 butiness adminisiration of | o1 Up to
: Secretary CoMmment O Deing 3 law graduste from 2 universty recogaied by the | 0 Years
(H-7) e Ecaton Commison weh & ekt fe years of el |
e Sxpuriercy in Wel reputed organiration s _J c |
(1) FWMC |5 3 equl cpportunty omployer (2) Agpicetions shall Be recetived online Uvough Punjsd Job Portal
POt SR e GOOR 35 wel 35 dppbcants are roquired 10 Jog-0n 10 maLDMCLOMAK/CAErS 10 Sownkdd appicaton
form a0 pOR thekr appications 1 hard copy 2is0 along-with attested coples of CNIC, Educational Documents, Experience
Certficatis and one passport photograph lest By 30-05-2024 on adcress gven below (3) Incompliete spplcations o
hosd copies of documents received afler due date shall not be entertained (4) The recruitment and seiection process would
b Vaniparent and mesk-based. Any effort toward Influenting the selection process shall automatically disqualdy the
PCat wihout any notice (5) Only short listed candidates wil be calied for testintesview and nd TA/DA will be admussibie
(6) PWMC reserves the right to increase or decrease the number of vacancies or 10 aller o Modfy o cancel the entire
PAOCess of recrultment withond any notike 3t any stage, |P|.-4160

CHIEF EXECUTIVE OFFICER/MD, FWMC

FWMC Complex, University Road, Near DC Office Faisalabad.
For further information call at: 041-9200106
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@g FRONTIER WORKS ORGANIZATION

JOB VACANCIES

Applications are invited from Pakistani Nationals for the following positions in Frontier Works Organization (FWO): -

Ser Job Cat Experience Location

Minimum 10 - 12 years post qualification

3. | Dy Manager Fin ACCA/ ACMA 1 :
experience

Total 3

Note
a. Interested candidates can applyonline athttp:/icareer.fwo.com.pk/ latest by 27 May 2024,
b. Detailed Job Descriptions are available on above mentioned job portal / site.
¢c. FWOmay reject, refuse, omit, postpone, cancel or make changes to the whole or part of any material, advertisement or plan
regarding this advertisement.
d. NoTA/DAwill be admissible forinterview
e. ADDRESS: HRDirectorate, Headquarters FWO, 509 Kashmir Road, RA Bazar, Rawalpindi.
Telephone: 051-9271386

Interested candidates should apply online on before 20.05.2024 https//apps.honda.com . pi/career/ or
share your resume at careershonda.com pk mentioning Job Title of the position you are applying for,

Human Resources Division
Honda Atlas Cars (Pakistan) Limited

43 Km, Muitan Road, Manga Mandi, Lahore,
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