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/\ www.hbfc.com.pk

h_'bfﬁ House Building Finance Company Limited
WE ARE HIRING!

House Buiding Fnance Company Limited (HBFC) Is looking for exceptional and talented
canddmes lor the 105owng Positions”

Manager - IT Governance
Location: Karachi

Manager - Software Development
Location: Karachi

Manager - Database Administration
Location: Karachi

Assistant Manager — Networks
Location: Karachi

Assistant Manager/Manager - IT Audit
Location: Karachi

Assistant Manager/Manager - Intérnal Audit
Location: Islamabad

Assistant Manager/Manager ~ Regional Operations Manager
Location: Karachi / kslamabad

Assistant Manager/Manager — Collection Management

Location: Karachi

Assistant Manager - Service Quality & Contact Center
Location: Karachi

Assistant Manager - Operations
Location: Islamabad
Interested canditintes may vt our websste at wwwhbfc.com.pk/careers for further details

regarding job responsibiities and for submission of ONLINE applcation latest by Sep 08, 2026

HBFC is an equal opportunity employés & offers a competitive compensation package along
with career growth opportunities in a congenial environment

*These are contractual positions and subject to extension based on an individual's _
performance and prevailing company policy.

Note: s

ENgibilty criteria may be relaxed in case of candidates possessng exceptonal Qualificaton or
Expeorionce

© Jang Newspaper ( 23 Aug, 2026)
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August 17 NAWA-I-WAQT Newspaper, Islamabad

NTL is seeking highly skilled and experienced profes

NADRA TECHNOLOGIES LIMITED (NTL)

sionals for the following position

Position
& Location

Chief Internal
Auditor
(Deputy Director)

Islamabad

Educational Background
& Age

Qualificaf
) ACAH/ACMA/ACCA/CIA/CISA
or e G professional

qualification from a
recognized body.

Sound knowledge of auditing
standards (1A, IFAC),
corporate governance, and
risk-based audit
methodologies

Strong understanding of
financial management,
procurement, and
information systems
controls.

Demonstrated ability to
present audit findings and
recommendations to senior
management and Board-
level committees.

Experience:

Age:

8-10 Years of progressive
audit experience, preferably
in a leadership role in
internal audit, risk
management, or compliance
functions.

Proven experience in public
/private sector enterprises or
technology-based
organizations will be
preferred.

Maximum 44 Years ol age.

Responsibilities & Competencies

Respunsmllltles

Develop and execule a risk-based internal audit plan aligned with
NTL's strategic priorities and Board directives

Evaluate the effectiveness of internal controls, risk
management, and governance frameworks across all business
units

Conduct financial, operational, IT, and compliance audits to
ensureadherence to statutory laws, policies, and regulations.
Review the reliability and integrity of financial and operational
information and the means used to identify, measure, and report
suchinformation

Verify compliance with the Companies Act, 2017, Public Sector
Jompanies (Corporate Governance) Rules, 2013, and PPRA
Rules, 2004,

Provide assurance on the effectiveness of business and
operational risk mitigation measures (internal and external) and
advise management on enhancing internal control and audit
foresight

Presentauditfindings, reports, and recommendations directly to
the Audit Committee and Board of Directors.

Monitor implementation of agreed corrective actions and follow
up onauditrecommendations.

Liaise with external auditors and ensure effective coordination to
avoid duplication of efforts.

Promote a culture of accountability, ethical conduct, and
continuous improvement within N'TL.

Kav Competencies:

Expertise in Digital Public Infrastructure (Digital ID, Digital
Payments, Data Exchange).

Strong knowledge of Digital ID systems, identity lifecycle
management, and assurance models

Understanding of global GovTech and ID4D policy ecosystems
including NIST, World Bank, AU digital frameworks.

Audit Planning & Execution

Risk Assessment & Mitigation

Regulatory & Corporate Governance Compliance

Analytical & Investigative Skills

Ethical Judgmentand Integrity

Board & Stakeholder Communication

Leadership & Team Development

Terms & Conditions:
1. Selected candidates will be hired initially for contract period of 3 years (extendable if required) and will be Initially on 6-month probation

period.

Management reserves the right to accept/reject any application without assigning any reason

)

3.  Onlyshortlisted candidates willbe

4. Candidate shall be disqualified iffalse informationis provided.,

5. Syears'relaxationinage Isalreadyincluded inthe above age limit.

lledfortest/interview.

Selected candidates shall provide Medical Fitness and Character Certificates.

O.
7. Employees serving in Government/Semi-Government departments must provide/attach No Objection Certificate (NOC) at the time of

submission ofapplication.

8.  No TA/DA will be admissible
9 AH(—‘ ted degrees fromHigher Education Commission (HEC) must be provided at the time of interview
J 1d Differently-abled candidates are encouragedto apply.

1" rlprrmmr gadgets, smart watches etc. will not be allowed during test/interview.

moblle phones,

12. Thedeadline for u(lblllloulurluTd[JpllLdl\L)ll\Jsolllﬂllgusl 2026 and only online applications will be acce pted.

18. Forfurtherdetalls andto apply, pl

e visit https://careers.nadra.gov.pk
HR Department

NADRA TECHNOLOGIES LIMITED (NTL)
Regional Head Office, Mauve Area, G-10 Islamabad. Ph: 051-88812756

PID(1)1527/26
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&» NADRA TECHNOLOGIES LIMITED(NTL)

We are seeking highly skilled and experienced professional for the following position;

A\INTERNATIONAL

Position & Key Responsibilities & Competencies
Location Qualifications, Experience & Age | i1, des but not limited to the following)
[ Responsibilities: |
. Ensure compliance with the Companies Act,
2017 and other applicable regulatory frameworks
. Organize and manage meetings of the Board of
Directors, Committees, and Shareholders,
including preparation of notices, agendas, and
Qualification: minutes
e  Master's in business «  Maintain statutory records, registers, and ensure
administration, Commerce, or timely corporate filings with relevant authorities
Corporate Law graduate/ . Provide advisory support to the Board on
Minimum 16 years of education governance, legal, and compliance matters
Company from HEC recognized university. e Facilitate effective communication between the
Secr;l.ary '(Deputy e Member of a recognized body Board, management, and shareholders
|1x|:’?si‘t)|2n) of professional accountants, or . Ensure timely compliance reporting and support
corporate/chartered secretaries governance audits
« |dentify and mitigate corporate governance and
s regulatory risks.

(Ils.;(:n?;'t:):d) Experience: e Work closely with the \ntgmal departments for
Minimum 6-8x years of completion of tasks in a timely manner.
professional experience . Lead and mentor the Corporate Affairs team
public/private sectc fostering a culture of high performance and

Age: professional development
. Maximum 44 Years of age
Key Competencies:
. Corporate Governance & Compliance
. Regulatory Frameworks & Legal Awareness
. Stakeholder Coordination
e Analytical & Advisory Skills
. Strong Written & Verbal Communication
Terms & Conditions:-

1. Selected candidates will be hired initially for contract period of 3 years (extendable if required) and will be on 6-month
probation period

2. Management reserves the right to accept/reject any application without assigning any reason.

3. Only shortlisted candidates will be called for test/interview.

4. Candidate shall be disqualified if false information is provided.

5. 05 Years age relaxation in age is already included in above age limit.

6. Selected candidate shall provide Medical Fitness and Character Certificates

7. Employees serving in Government/Semi-Government departments must provide/attach No Objection Certificate
(NOC) atthe time of submission of application.

8. No TA/DA will be admissible.

9. Attested degrees from Higher Education Commission (HEC) must be provided at the time of interview.

10. Females, Minority, Transgenders and Differently-abled candidates are encouraged to apply.

11. Electronic gadgets, mobile phones, smart watches, etc. will not be allowed during testinterview.

12. The deadline for submission of application is 6™ September, 2026; and only online applications will be accepted.

13. Forfurther details and to apply, please visit hitps://careers.nadra.gov.pk

HR Department
NADRA TECHNOLOGIES LIMITED (NTL)

Regional Head Office, Mauve Area, G-10 Islamabad.
051-88812756

PID (1) 1787/26
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August 20 EXPRESS Newspaper, Lahore

[
/H\ UNIVERSITY OF NAROWAL
P~ PROJECT STAFF REQUIRED

NAROWAL
Applications are invited from Pakistanl Nationals for the following project posts purely on contract basis for the
HEC Funded Projects at University of Narowal

R. NO. OF PERIEN PROJECT
No| POSMON  |posrs QUALIFICATION & EXPERIENCE Acg | ‘RO

i. MS. or M.Phil. (sccond division) in Finance or Lommerce
or Accounting or Audiling or Economics or equivalenl

o1 qualification from an institute or a unlvedrsity recognized
Accounts Officer / by the Higher Education Commission; an Strengthenin
if i ngihenang
5 Deputy Treasurer il. Three years post Quahlmlk;‘n relevant experience 55_ 45| of University
Project Pay Scale I. MBA in Finance or M.Com. or ACCA of ACMA dr M.Sc. | Yo2®| of Narowal

(PPS-8) (second division) in Economics or equivalent qualification
from an institule or a universily recognized by the Higher
Education Commission; and

il. Five ycars post qualification relevant experience.

1. Applicants are required to complete and submit the online application form through the University of Narowal Job Portal
at www.uon.edu.pk by 14.09.2026, along with uploading all required documents and the paid challan. In addition,
candidates must send one (01) printed set of the duly completed application form, all required documents, and the original
paid challan through courior scrvice to the Office of the Registrar, University of Narowal, no later than 17.09.2026 at
04:00 PM. Applications submitted by hand will not be accepted or entertained under any circumstances.

2. Applicants are required to submit one (01) set of the duly completed online application form, along with attested
copies of all degrees/certificates, both sides of transcripts/Detailed Marks Certificates (DMCs), attested/verified
experience certificates, updated CV, NOC, domicile, CNIC, and recent passport-size photographs.

3. The responsibility of authenticity/genuineness of the documents/data provided/given with the application will rest
absolutely on the applicanl. In case any information provided by the applicant in his/her application form Is found
incorrect or false at any slage, he/she will be disqualified and action will be taken under the rules.

4. Dismissed/terminated from the service or penalized contrary to the service(s), by any of the University/Government
Department/Autonomous Body/Semi- Government/Service Tribunal or any Court of Law are not eligible to apply
against aforementioned posts.

. Applicants working in any capacity in the Government, Semi Government and Autonomous Bodies (Including UON

Employecs) must apply through proper channel and attach NOC issued by competent authority.

The expericnce gained on Daily Basis, Part time, Honorary and Apprentice shall not be considered.

Experience in private entities shall only be accepted if such entity Is registered with SECP, Registrar of Firms of any

other Regulatory Authority.

. The applicant(s) having foreign degree must attach HECABCC equivalence certificate (Issued & attested by the

HEC/IBCC) with the application form.

. Age Relaxation in upper age limit will be allowed as per the Government/University rules

. An original Bank ChallarvDeposit slip paid in any Bank of Punjab branch, Account No. 6510222875800028 must be

provided with the application form. No Bank Drall, Pay Order, Cheque or Postal Order etc. are acceptable. Note:
(Applicant must attach the Original Paid Challan receipt with hard copy of application. Without original paid challan
application shall be considered incomplete and liable to be rejected).

Non-refundable application pr ing fee is as under:

] Rs. 1000/~ for (PPS-08) - Rs. 800/- for (PPS-06)

11. The hiring process is subject to the approval of the Competent Authority.

12. Only shortlisted candidates meeting the eligibility criterla (mentioned In the advertisement/according to the University
Service Statutes/Official Schedule) will be called for tesVinterview and no TA/DA will be admissible for this purpose.

13. Please clearly write name of the post applied for on top right side of the envelope.

14, The University is not responsible for delays in receiving call letters for interview due to courier's lapses.

15. The University reserves the right not to fill any postwithdraw the appointiment against any advertised post without
assigning any rcason.

16. Shortlisting of the applicants shall be made In accordance with the procedure laid down by the University according
to the rules /service statutes/official schedule.

17. All terms and conditions, rules and regulations, perks and privileges, contributions and decisions of University of
Narowal/Government of the PunjatvFederal Government / HEC shall apply to the incumbents appointed against the
Instant advertisement.

18. {\JI the recruitments shall be made purely on contract basis & project basis and governed under the provision available
in the Project. Aforcmentioned posts will be abolished after the completion of project. The selecled candidates will
have no right to claim their appointment on regular basis.

REGISTRAR IPL-8623

- O
— ® No ¢

New Campus University of Narowal, Shakargarh Narowal
@ web: www.uon.edu.pk ©Tel off: +92 642 920051 Registrar@uon.edu.pk

7|Page



1€ JODS 10r UMIA' S | CIVIAINTERNATIONAL

s Job Vacancies Information by ICMA

August 20 JANG Newspaper, Quetta

) POSITIONS VACANT i®),

A - ferem s HAurear - _——T . 25 P A S PN n i A SNy S 1> *a
Agolicabions from e Jynamec, qual ot and expenencad cCanceCales, purely on conlract basis are

- - - ér e ., - o - -~ - al n o= o sl - v SR———— - DIV, G ALAAT
required indaly for a penod of one year (Extendable) on salis actory perioemance for s RINCE FAHAD
HOSPITAL, DALBANDIN. Safary Package s negotiable keeping in view Ihe expenencs and Quaiicalor

Se Postion 8PS Qualification

t | ChefFrance | 18 | Chantered Accourtant {CA), ACGBA. (France), MCom. of an
Offgar equivaent Quafication from an HECrecognzed rstiton. Mnimym 7-10

yoars of selovant mpenience N Snance. aCtouMng. Sudgesng, and

fnancal managament, preferably in the healthcare or public seckor

MBA, M.Com, BBA in Accourting & Finance, of an equivalent quaiication

fom an HEC-recognized instution Minimum 57 years of relevant

expanence N nlemal 3udl, 20Counts, o inenaal compisnce

"3 | Intemal AuiRor | 1

on

JApplications along with updated CV and atiestec true copses of ail educatonal and experienca

> aa ~ @ “ g 2 - . B MNA Ao’ ~ - ot 5 ~ » - i . e s
cermhcates, CNIC, updated regsiration, theee Dasspont se colored Photographs may dbe sent through

courer senvica (Clearty mentioning Name of Post on right top of the envelop) on or before 27 September
2026 at following address. Incompiate and irelevant apphications will not be acceptabla. ») Address - The

» L)

Chied Executive Ofice Prince Fahad Hospdal, Dalbandin, Email. Lavikhan153@&gmail.com Phone No
+92 334 3045387 1) in service candidates may apply through propes ¢
I ~ - ™

=

s

be gven Local / Domicie of Balochisian Province. w) only shoet is

ViiN

limit is less than 43 years. Vi)No TADA wil be admessible

PRINCE FAHAD HOSPITAL
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POSITIONS VACANT AT
NATIONAL UNIVERSITY OF TECHNOLOGY
(NUTECH), ISLAMABAD

National University of Technology (NUTECH) Islamabad invites applications from suitable candidates for the
following positions:

B.Com/BBA/BS Accounting &

Finance/CA
(Intermediatq)/ICMA

Inter/ACCA (Part Qualified)

16. | Audit & Accounts Officer (PPS-6)

For More Details Please explore NUTECH Website: www.nutech.edu.pk
Last Date to Apply: 15 Days After Publication of Advertisement

HR Directorate Main Office NUTECH
Sector 1-12, Islamabad Tel: 051-5476768

» Candidates are required to send their detailed CV/covering letter along with a copy of all Educational &
Employment documents (attested) to above-mentioned address or by email at careers@nutech.edu.pk
» Applicants must submit an application fee at the following rates in the Bank account mentioned below:-
e For Appointment at Ser. 1, 2 & 4 and 6-16: Rs. 1000/-
e For Appointment at Ser. 3 & 5: Rs. 500/-
Account Title: NUTECH Fee Account, Acct No: PK12 UNIL 0109 0003 0894 2372
Bank Name: UBL
» NUTECH is ranked 1st in Technology Development and Application by The World University Rankings for
Innovation (WURI)

PID (1) 1601/26
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Chief Financial Officer (CFO)

Key Responsibilities
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JOB OPPORTUNITY

SPL is a Public Listed Company since 1967 and is a sole manufacturer of security featured paper
in Pakistan for banknotes, identity documents, financial instruments, educational certificates and
other security papers. The Company is ISO 9001:2015 (Quality), ISO 14001:2015 (Environment)
and ISO 45001:2018 (Safety) & ISO/IEC 27001:2013 certified. Being an equal opportunity employer,
the Company is looking for experienced and dynamic professional for the following position based
in Karachi.

Company Secretary

The primary responsibilities of Company Secretary is to coordinate all arrangements for meetings

of the Board of Directors and Committees to ensure that they are properly organized and conducted,

and to implement all necessary policies and procedures to ensure that the Organization complies

with its statutory obligations.

Key Responsibilities:

= Ensure compliance with Corporate Laws, Codes of Corporate Governance and Stock Exchange
regulations

» Organize and prepare agenda and minutes for Board meetings and arrange Annual General
Meetings (AGMs)

» Circulate decisions of the Board and Committees to all relevant parties and take any necessary
follow-up action to record progress

» Prepare the annual report of the Organization in accordance with legal and constitutional
requirements

» Maintain all required legal records including the membership records of the Board and Management
Committees and act as custodian of key documents

» Keep up to date with legislative and procedural developments and disseminate information to
team members accordingly.

Qualification: CA/ACC,j/FCM/\/Liw Graduate/Masters in Business Administration from HEC

recognized Institute/Univ ] y other qualification required for Company Secretary position
in accordance with Regulation No. 22 of Companies Regulations, 2018 applicable to listed
companies.

Max 50 Years
Age/Experience: | At least 15-20 years of relevant experience out of which 5-7 years preferably
be at a similar level in reputable organizations.

Working knowledge of relevant laws along with corporate etiquettes, ability to
manage time and workload efficiently, including but not restricted to planning,
organizing and prioritizing with proper attention to details. Proven leadership
Required Skills: | and management skill with the ability to optimize team performance and
development, excellent communication, interpersonal and influencing skills,
technically astute with experience of working with Senior Management including
Board of Directors.

For detailed roles & responsibilities of the position, kindly visit our official website

https://security-papers.com/career/ and LinkedIn Page.
All degrees should be from HEC recognized universities/institutes.

In case of foreign qualification in the above disciplines, must hold an equivalence certificate from
Higher Education Commission. Selected candidate will be offered a competitive, market-driven

remuneration package commensurate with their qualifications and experience

Interested candidates may apply through email on hr@security-papers.com
mentioning the Job Title in the email subject.
Last date to apply is August 30, 2026. Only shortlisted candidates will be called for interview.

11| Page



rne JOnS 10r um C VI AINTERNATIONAL
Information by ICMA ‘

£ )
s, &
%5 of Excd™®

August 23 THE NEWS Newspaper, Lahore

_VAGANGIES ANNOUNGEMENT

X C My comvers 3

y edhity. PES

wn 3 wWRh DSt manag PEACR0RE vt ) D0 and ik
Allpo:ihonzmllupo.ndlnct.‘ywtrrériefh«ub.el).ll.icev.

|5 | Mpeect | oot | QualificatonExperience/Exgibty Criteria
TV [owet [ 1 [o] ‘ TEE I ]

Financial . d ANC200N ceitvant Bpenence mcimum of 15 years with at least 3 years in 3 Senior managoment
Officer 0
. ),
. 0 0ement, mvestiments, Yeasury
ope
. L ance issues of the electric power seclor wil
.

N Withen COMMUNICIton $
¢ limit of 57 years.

o. Mips.//wew pesco.com ph

07-09-2026.A

COMPANY SECRETARY
Peshawar Electric Supply Company
Room No. 158 PESCO HQ,
WAPDA House Shami Road Peshawar

sec.pesco@gmail.com

DGPR - 32/26-27
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August 23 BUSINESS RECORDER Newspaper, Lahore

CAREER OPPORTUNITIES

Our client, a leading Asset Management Company, operating in Pakistan is currently seeking enthusiastic and
experienced professionals and staff for the following positions:

COMPANY SECRETARY

» Act as a single point of contact with the Board of Directors and
Management to coordinate and organize meetings between them
and shareholders. Record minutes of all Board of Directors’
meetings.

» Ensure compliance of all procedures, applicable laws, rules and
regulations, Companies Act 2017, relevant SECP and SBP
guidelines, Secretarial Laws, and code of Corporate Governance.

» The candidate should have 5 years of experience and be a

member of a recognized Institute of professional accountants or

member of a recognized Institute of | Corporate / Chartered

Secretaries such as ICAP / ICMAP / ICSP or hold a Master's

Degree in Business Administration / be a Law graduate from

university recognized by HEC.

All positions offer an excellent career opportunity and a competitive remuneration package. Only shortlisted candidates will be called for the
interview. The resumes must include date of birth, current location, CNIC number and complete education details. Interested candidates can email

their complete resumes with POSITION TITLE in subject line to hrdopportunity@gmail.com , latest by 06, September 2026.

13| Page
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W) T A CAREER OPPORTUNITIES

Applications are invited for the following Positions at SICVD Network; included 10 Hospitals and 30 Chest
Pain Unitsacross Sindh Province:

Regional
Positions BPS Provincial Required Qualification and Experience
Quota
Internal Audit Officer c MBA Finance / M. Com|/ CMA /|ACCA part qualified with 02 - 03
Contract Sindh years of relevant experience.

SICVD IS AN EQUAL OPPORTUNITY EMPLOYER

1. SICVD offers attractive salary packages and an excellent work environment.

2. Candidates already working in government autonomous or semi-autonomous bodies must apply through

proper channel along with submission of a departmental NOC.

3. Only post-qualification experience will be considered as the required experience.

4. SICVD is an equal opportunity employer and encourages females to apply for position for which they meet the

jobrequirement.

5. The recruitment process is strictly merit-based; any attempt to influence the process shall result in immediate

disqualification of the candidate.

The decision of the competent authority could not be challenged in any court of law.

The managementreserves the right to accept or reject any application without assigning any reason.

Only shortlisted candidates will be called for interview, along with the HEC-verified original documents.

The application without orincomplete documents shall not be entertained.

0. Interested candidates are requested to submit their updated CVs through Online Portal (SICVD), along with
complete educational and experience certificates and a recent passport-sized photograph, via the link
mentioned (https://erp.sicvd.org.pk/careers), no later than September 07, 2026. Hard copies of CVs and
documents will not be accepted.

SINDH INSTITUTE OF CARDIOVASCULAR DISEASES
National Insurance Company Limited (NICL) Building,
9th Floor, Abbasi Shaheed Road, Karachi - 74400
Tel. No. 021-9922-5801-9
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NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITY

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with enabling
sustainable growth and inclusive development through its wide local and international network of branches. Being one
of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards socioeconomic
growth in the country with an objective to transform the institution into a future-fit, agile and sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following
position in the area of Special Assets Management based in Karachi.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

01| Position / Job Title Wing Head - Portfolio M: & SBP Coordination (VP)
Reporting to Group Chief — Special Assets Management

N ¢ Minimum Graduation or equivalent from a local or international universit college
Educational / q v/ ge /

Professional institute recognized by the HEC of Pakistan
Qualification * Candidates having a Master’s degree and / pr any other relevant professional qualification
will be preferred

Minimum 08 years of experience in Banking and / or Financial Institution(s), out of which at
Experience least 04 years on a managerial and / or supervisory role in Recovery and / or Risk Manage-
ment and / or Portfolio Management and / or SBP Coordination

Candidates having experience of Branch Operations & SAM will be preferred

Awareness of relevant SBP Prudential Regulations
Effective communication and interpersonal skills

Other .Slulls/ « Good analytical skills with an adequate understanding of power Bl tools
Expertise / Knowledge
% ¢ Good team player
Required : :
« Proficiency in MS Office suite
« Ability to prioritize and accomplish tasks with strict deadlines
* To maintain the Statement of Classified Advances (SCA) Data
* To manage the entire MIS including, Position of Classified Advances (POCA), Outstanding
Ledger Position (OLP), Legal, CIRC, SME Bank, NDFC, etc. of the Group and reporting for
ivisional Hi hief
Outline of . TDuvus»ona ezds /dGrouzC |te A
Main Duties / o correspond and coordinate wi and internally with Groups

To manage the total portfolio and budgets of the Group

To manage the P&L and Recovery positions of the Group

To correspond and coordinate with Financial Control Group

To maintain eCIB reporting

To perform any other assignment as assigned by the supervisor(s)

Responsibilities

Only shortlisted candidates strictly meeting the above-mentioned basic eligibility criteria will

Assessment Interview(s) & % 2 <
be invited for panel interview(s).

The employment will be on contractual basis for three years which may be renewed at the
Employment Type discretion of the Management. Selected candidates will be offered a compensation package
and other benefits as per Bank’s policy / rules.

Interested candidates may visit the website https://nbp.rozeegpt.ai/ and apply online within 10 working days from

the date of publication of this advertisement as per given instructions ’g';
S
Applications received after due date will not be considered in any case. No TA / DA will be admissible for interview. ‘:
>
National Bank of Pakistan is an equal opportunity employer and wel i 1s from all qualified individuals, =1
regardless of gender, religion, or disability. %

National Bank of Pakistan o S
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NATIONAL BANK OF PAKISTAN

CAREER OPPORTUNITY

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with enabling
sustainable growth and inclusive development through its wide local and international network of branches. Being one of the
leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards socioeconomic growth in the
country with an objective to transform the institution into a future-fit, agile and sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following position in
the area of Risk Management based in Gujranwala.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

01| Position / Job Title CAD Officer (OG-lIl / OG-I1)

Reporting to Regional Executive - Credit Administration Department

* Minimum Graduation or equivalent from a local or international university / college /
institute recognized by the HEC of Pakistan
anafdate aving Master’s degree and / or any other relevant
certificatior|(s) will be preferred

Educational /
Professional
Qualification

e Minimum 02 years of banking experience, out of which at least 01 year in Credit
Experience Administration and / or Credit Operations and / or Loan Processing and / or Banking
Operations

* Sound knowledge of commercial, SME financing / credit administration / review of
Other Skills / legal documentation

Expertise / * Exposure to collateral and risk monitoring / reporting

Knowledge Required | « Good interpersonal and communication skills

* Proficient in MS Office

* To assist in scrutinizing Sanction Advice / Facility Offer Letters (FOL) in line with the
Credit Approval Authority Booklet (CAAB)

e To support in the preparation of standard documentation (IBs) for Corporate,
Commercial, SME and Agriculture accounts

* To prepare Disbursement Authorization Certificates (DAC) for approved facilities

e To assist in registration of charge with SECP via BLA and coordinate for perfection
certificate

* To assist in conducting in-house visits of Pledge sites and coordinate for outsource
inspections of pledged stocks

* To provide support in reviewing outsourced stock inspection and valuation reports for

Outline of Main
Duties /

Responsibilities ,
accuracy and compliance

* To record and maintain facility details in the system including collateral, insurance and
related information

e To assist in monitoring covenants, condition precedents and post disbursement
compliance for assigned portfolios

e To track and escalate breaches, exceptions or deviations to the appropriate
authorities

* To perform any other assignment as assigned by the supervisor(s)

Assessment Test / Only shortlisted candidates strictly meeting the above-mentioned basic eligibility criteria will
Interview(s) be invited for test and / or panel interview(s).

The employment will be on contractual basis, for three years which may be renewed at the
Employment Type discretion of the Management. Selected candidates will be offered a compensation package
and other benefits as per Bank’s policy / rules.

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working days

from the date of publication of this advertisement as per given instructions &

S

Applications received after due date will not be considered in any case. No TA / DA will be admissible for test / interview. g

National Bank of Pakistan is an equal opportunity employer and welcomes applications from all qualified individuals, é‘

regardless of gender, religion, or disability. ;

National Bank of Pakistan i iz
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NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNITY

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with enabling sustainable
growth and inclusive development through its wide local and international network of branches. Being one of the leading and largest
banks of Pakistan, National Bank of Pakistan is contributing significantly towards socioeconomic growth in the country with an
objective to transform the institution into a future-fit, agile and sustainable Bank.
In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following position in the
area of Corporate & Investment Banking based in Lahore.
The individuals who fulfill the below basic-eligibility criteria may apply for the following position:
01| Position / Job Title 1] ~ Cash Sales (OG-l / OG-1)

Reporting to Unit Head — Cash Management

Educational / « Minimum Graduation or equivalent from a local or international university / college / institute

Professional recognized by the HEC of Pakistan

Qualification « Candidates having a Master’s degree and / or relevant certification(s) would be preferred

« Minimum 02 years of experience in the Banking Industry and / or Financial Sector, out of which

Repartonos 01 year in Relationship Management and / or Cash Management services

g:::r'ﬂs:"/’x/mwledp « Strong analytical skills

Required * Proficient in Excel, Word & PowerPoint

Account Coverage Responsibilities:

* To assist Unit Head - CMD to implement the business strategy, responsible for client / business
origination and coverage, as well as achieve sales / business targets, in terms of the number of
clients acquired and maintained as well as the revenue generated

« To manage Cash Management portfolio assigned to maximize revenues and meet established
business targets, while protecting the Bank’s position. To assess customers’ wallet and future
opportunities, and develop plans to increase share of wallet

* To proactively monitor the growth of the assigned portfolio and monitor profitability of individual
accounts by collating, analyzing and interpreting information from various sources

* To collaborate with internal business partners and stakeholders, including client coverage and
risk mitigator, to stay up to date on client relationships and maintain fluid communication with
internal partners to provide seamless service to clients

* To provide client feedback and input to product managers for ideas regarding new product
development, enhancements and modifications requested or of interest to the market, based on
actual client feedback or competitor intelligence

* To ensure that the highest professional standards of customer services are provided to NBP’s

Outline of Main Duties / customers with an end to secure both new business and to deepen the existing business relationships
D & p

« To work in partnership with Corporate Banking Relationship team, Trade Operations Division,
Financial Institutions, Trade Processing Centers, Trade generating branches, Regulatory
Compliance Division to develop, structure, market and execute client business and maximize
returns to the Bank

« To ensure completeness of the necessary documents for registration and set up for implementa
tion of solutions and to provide feedback on any product requirements or any issues faced by the
product team

* To achieve the Key Performance Indicators (KPls) assigned in terms of asset book building,
cross-selling including FX, Trade Finance, and other products & services offered by the Bank

* To respond to client requests (direct or through Solution Delivery team), obtain information
necessary to track and implement client solutions seamlessly and / or to follow-up with client
upon delivery of solutions to ensure that needs are being met

« To monitor risk effectively and keep abreast of market developments to ensure proactive or
remedial actions are taken to maintain the desired level of credit risk in line with the Bank's
overall policies & procedures

* To perform any other assignment as assigned by supervisor(s)

Assessment Test / Only shortlisted candidates strictly meeting the above-mentioned basic eligibility criteria
Interview(s) will be invited for test and / or panel interview(s).
The employment will be on contractual basis, for three years which may be renewed at
Employment Type the discretion of the Management. Selected candidates will be offered a compensation
package and other benefits as per Bank’s policy / rules.
Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working days
from the date of publication of this advertisement as per given instructions. ©
Applications received after due date will not be considered in any case. No TA / DA will be admissible for test / interview. 5
National Bank of Pakistan is an equal opportunity employer and welcomes 1s from all ified individuals, i
regardless of gender, religion, or disability. %

- stionst Bank of Pakistan iy JASN
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Oil & Gas Regulatory Authority intends to invite applications from suitable candidates for
appointment against the following positions:

Position | Eligibility Criteria | Provincial Quota |
CA(Inter) / ICMA(Inter) / MBA-Finance /
T"'"? Execullve | ppa Finance (Hons-16 years) from a recognized Merit = 2
( |rE1a?ce) University in Pakistan or abroad. Punijab = 1
(E-1) Experience : Fresh Graduates Sindh =1

04 Positions Maximum Age : 30 Years

e (Candidates hav wq'l 2 years relevant working experience may be given f'»’éf@'@r\f@.

e (Only the most suitable shortlisted candidates will be called for Test/Interview

e Trainees shall be employed on contract basis on fixed monthly emoluments for a period of one
year which is extendable for another year subject to satisfactory performance, without any
commitment, whatsoever of regular appointment at any time. However, the organization may
give preference for reqular appointment exhibiting excellent performance during recruitments
against suitable vacancies

o No TA/DA will be admissible to the candidates for test/Interview

¢ Download application form from OGRA website (www.ogra.org.pk), submit typed copy of forn
alongwith a passport size photograph, attested copies of Academic Certificates/Degrees
Experience Certificates (if any), CNIC, Domicile Certificate. The applications should reach HR
Department, OGRA Head Office, Islamabad by post mail maximum by 04-09-2026

e Application Form filled up improperly, incomplete will not be entertained

* Provincial Quota will be observed

e (andidates working in Government/Semi Government/Autonomous bodies/Semi-autonomous
bodies, Corporations etc should apply through proper channel and if selected, will have to
resign from their current posts/organizations before joining OGRA

* The Competent Authority reserves the right to accept or reject applications/scrap this process
without stating any reason, whatsoever PID (1) 1712/26

HR Department, Oil and Gas Regulatory Authority (Head Office)
Plot No. 37 & 39, Mauve Area, Service Road South, Sector G-10/4, Islamabad

Phone; 051-9108890-98

Public Service Message:

e ctisfod pibpe Fnrsctodoti!

18| Page



